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NEGOTIATION AGREEMENT BETWEEN 
LOCKPORT PUBLIC LIBRARY EMPLOYEES ASSOCIATION AND 
THE BOARD OF TRUSTEES OF THE LOCKPORT PUBLIC LIBRARY 
JULY 1,2005 - JUNE 30,2007 
This agreement is made and entered in by and between the Board of Trustees of the 
Lockport Public Library, hereinafter referred to as the Employer or Board, and the Lockport 
Public Library Employees Association, hereinafter referred to as the Association or LPLEA. 
ARTICLE I - RECOGNITION 
The Employer hereby recognizes the LPLEA as the sole and exclusive negotiating agent 
and representative for the purpose of collective bargaining and administration of grievances for 
the unit hereinafter provided. The Employer further agrees that the LPLEA has all the rights 
incident to such recognition as provided by Article 14 of the Civil Service Law (Taylor Law so- 
called). 
Section 1 : 
Section 2: 
Section 1 : 
1. 
2. 
3. 
4. 
5. 
ARTICLE I1 - NO STRIKEIN0 LOCKOUT PLEDGE 
The LPLEA states that it does not have and will not assert the right to strike 
against the Employer or to engage in any work stoppage and it shall not cause, 
instigate, encourage or condone such action on the part of any of its members 
during the term of this Agreement. 
Further, the Employer agrees that it shall not lock out the employees covered 
under this Agreement during the term of this Agreement. 
ARTICLE 111 - COLLECTIVE BARGAINING UNIT 
The LPLEA shall include all library employees, except the following, as 
determined by the Taylor Law: 
Library Director and other managerial employees, if any. 
Clerk to the Board of Trustees. 
All confidential employees, if any. 
All part-time employees who work less than 494 hours per year. 
All student part-time employees (pages). 
Section 2: New part-time employees will be determined as eligible for membership in the 
LPLEA as soon as they have worked 494 hours. At that time, dues will be 
deducted fiom their wages as for all other part-time members of the bargaining 
unit . 
Section 3: On or before July 15th, each calendar year, the Library Director shall inform the 
President of LPLEA of the number of hours worked by all part-time employees 
for the period of January 1st to June 30th. The LPLEA President shall inform the 
Library Director in writing by August 1 st if any part-time employee should be 
dropped as a union member. Should such employees work 494 hours during a 
calendar year, they will be reinstated immediately to the bargaining unit. 
ARTICLE IV - EMPLOYEE RIGHTS 
Section 1 : Designated Association representatives shall have up to a total of thirty-seven and 
one-half (37 %) hours per year of paid leave time to conduct Association business, 
provided reasonable advance notice is given to the Library Director. 
Section 2: Time devoted during a representative's working hours to the negotiation of a 
collective bargaining agreement will be considered as library work and treated 
accordingly. 
ARTICLE V - EMPLOYER RIGHTS 
Section 1: Except as modified by the express terms of this Agreement, there is reserved to 
the Board of Trustees all responsibilities, powers, rights and authority expressly 
or inherently vested in it by the Rules and Regulations of the Commissioner of 
Education, Laws of the State of New York and the United States of America. 
Section 2: It is expressly agreed that the Board of Trustees of the Lockport Public Library 
has the exclusive right, responsibility and duty to manage the Library and to 
determine the library services to be provided to the community. 
ARTICLE VI - SENIORITY 
Section 1: An employee's seniority date within the bargaining unit shall be defined as the 
date of hire as a library employee regardless of full or part-time status. The 
seniority date for employees 'hired after 7/1/98 will be the date of entry into the 
bargaining unit. Where a break in service occurs, an adjusted seniority date will 
be determined if rehired or restored to a bargaining unit position within one (1) 
year of separation from service. This definition of seniority shall be applicable 
whenever the term seniority occurs within this Agreement. 
Section 2: Seniority as detemined above, except if in conflict with Civil Service Law, shall 
be used to determine the scheduling of layoffs w i k n  various Civil Service 
classifications, bumping and retreating. 
Section 3: Whenever new positions, reassignments or changes in shift hours are made, the 
new positions, reassignments, or shlft changes shall be first posted on the 
employees' bulletin board for a period of fourteen (14) calendar days. The 
employer shall take into account the seniority of employee-applicants for such 
new positions, reassignments or changes in shift hours, as well as the employee's 
qualifications. 
Section 4: A break in service of one (1) year or more without a leave of absence shall be 
considered a loss of seniority and a new date of hire as a full-time employee shall 
be applied upon rehire. 
Section 5: Part-time employees shall be laid off prior to full-time employees within a job 
classification. 
Section 6: The seniority dates for current bargaining unit members are as indicated in 
Appendix A. Any adjustments noted will not affect any employee's current 
position on the salary step schedule. 
Section 7: An employee in a part-time bargaining unit position who is appointed to a full- 
time bargaining unit position will retain the same step on the salary schedule. 
ARTICLE VII - SALARY PAYMENT 
Section 1 : Employees hired prior to January 1, 1999 shall be hired or remain on Schedule A. 
Employees hired on or after January 1, 1999 shall be placed on Schedule B. 
A 1.5% increase will be added to all Steps (including longevity) in Schedule A 
and B on July 1,2005 and July 1,2006. Schedule C - Part-time employees shall 
reflect 85% of the full-time schedule effective July 1, 2005 and increased by 1% 
effective July 1, 2006. 
Schedule A - An employee shall be moved annually to the next higher step. 
Schedule A & B - An employee who is elevated to the next higher step shall 
receive the salary for that step commencing on July 1, after helshe has completed 
the required period of actual service at the lower step. When an employee is first 
appointed or promoted to a job group, hisher required period of service is six 
months before helshe is eligible for his~her first elevation to a higher step. After 
the first elevation in a job group, the required period of service will be twelve 
months for each subsequent elevation in that job group. 
Schedule B 
A. Steps - An employee who has not reached Step 5 shall be moved annually 
to the next higher step. 
B. Lonnevitv Increments 
An employee will be entitled to be paid at the "Longevity A" level (as 
shown on salary Schedule B) when helshe has completed five (5) years at 
Step 5 on the same job group and nine (9) years of continuous service with 
the library. 
An employee will be entitled to be paid at the "Longevity B" level (as 
shown on salary Schedule B) when helshe has completed, ten (10) years at 
Step 5 of the same job group and fourteen (14) years of continuous service 
with the library. 
An employee will be entitled to be paid at the "Longevity C" level (as 
shown on salary Schedule B) when helshe has completed fifteen (15) 
years at Step 5 of the same job group and nineteen (19) years of 
continuous service with the library. 
When an employee, because of budget limitations, is demoted or bumped 
to a lower job group, in determining hisher eligibility for longevity 
increases at the lower job group level, helshe will be credited with (a) any 
years hdshe completed at Step 5 or Longevity A or Longevity B of hisher 
hgher job group or (b) the years helshe would have been credited with at 
Step 5 or Longevity A or B of the lower level if helshe had stayed at the 
lower level, whichever is greater. When helshe returns to a higher level, 
helshe will similarly be credited with the years completed at said steps at 
the lower level during the interval of demotion. 
For the purposes of longevity eligibility, the groups will be combined as 
follows: 
L- 1 and L-2 
PLC and SLC and LC 
CUS and ACUS 
C. Promotions 
Section 2: 
Section 3 : 
Section 4: 
Section 5: 
Section 6: 
Section 7: 
Section 8: 
If an employee is promoted, he/she shall be placed on the same step 
(including longevity). 
A responsibility factor of 5% (to a maximum of $1,800.00 yearly) will be paid to 
the employee filling the position of Computer Specialist. 
The Library agrees to allow direct deposits in the following three named 
institutions: (1) Unit No. 1 Federal Credit Union (2) Niagara County Federal 
Credit Union (3) First Niagara Bank. 
Payday shall be every two (2) weeks (26 per year) with payday coming every 
other Thursday. 
Each employee is responsible for the accuracy of the time card which is an 
official record of hours claimed. The employee is also responsible for completion 
of the time card by the close of the last working day of each week. Time cards 
shall not be completed by anyone other than the individual named on the time 
card. Extra hours or changes in schedules shall be noted on time cards for the 
payroll clerk by each staff member indicating name, date, and hours worked. A 
yearly calendar will be maintained by the library director or the clerk of the Board 
of Trustees noting all absences and reasons of same. A report will be submitted in 
January to each employee listing accumulated sick leave. 
In addition to mandated deductions, the employer agrees to deduct for the credit 
union, United Way and Section 403.b which are authorized by the employee, and 
the employer may authorize additional deductions upon mutual agreement. 
The library shall reimburse the cost of membership in the New York Library 
Association (NYLA) or American Library Association (ALA) for all full-time 
employees with Civil Service certification as a Librarian and the New York State 
Library Assistants' Association for Clerical Employees in the bargaining unit. 
Attendance at NYLA and ALA conferences will be encouraged and financial 
support will be provided by the library as recommended by the Library Director. 
Effective July 1, 2005, the Library will reimburse the cost of membership as 
follows: 
ALA or NYLA @ $1 00.00 
PLA @ $50.00 
All full-time members of the Bargaining Unit who enroll in workshops, seminars 
or participate in continuing education programs which are related to the aims and 
directions of the Library, shall be reimbursed in full by the employer. Prior 
approval by the Library Director shall be necessary. Such approval shall not be 
unreasonably withheld. 
Section 9: Effective 7/1/05, all employees who work less than half-time shall be paid at 
eighty-five percent (85%) of the full-time salary step of that classification. (See 
Schedule C). 
Section 10: All employees who are working on a reference floor or reference area without a 
librarian for more than four (4) hours while the library is open to the public, shall 
receive a five percent (5%) differential for that day. 
Section 1: Full-time professional and clerical staff shall work 36 '/z to 37 hours weekly. 
When a Saturday is worked, Friday will be the day off for that week, unless 
otherwise determined by the Library Director. 
Section 2: All work in excess of hrty-seven (37) hours in a work week shall be paid at the 
overtime rate, unless the employee and the Library mutually agree to 
compensatory time or in cases of emergencies. Compensatory time is earned at 
the rate of time and one-half for each hour worked. Prior approval of the Library 
Director or designee shall be required. Any hours worked on Sunday will be 
considered as double time. 
Section 3: Custodial staff shall work 37 hours weekly. When a Saturday is worked, Friday 
will be the day off for that week, unless otherwise determined by the Library 
Director. Split schedules will occur only in an emergency. Emergencies shall not 
include absences due to sick leave usage and vacations of one (1) week or more. 
Section 4: Part-time work is as scheduled. 
Section 5: The library will close at 5:00 p.m. on Thanksgiving Eve and New Year's Eve. 
Employees designated to work after 5:00 p.m. on those days will be scheduled 
during the open hours. 
A fifteen (15) minute break is allowed for each half of a full day worked, or 
during a shift of a minimum three and one-half (3 5) hours. Breaks are taken in 
the morning and afternoon or afternoon and evening, depending on the work shift. 
Breaks may not be added to lunch time or leave time, nor may they be taken at the 
beginning or end of the shift. Break time may not be accumulated from day to 
day. 
Section 6: If the library is closed because of inclement weather or other emergency 
conditions, full-time employees scheduled to work shall receive full pay for that 
day. Part-time employees entitled to leave time may choose to take paid leave. 
Part-time hours lost due to an emergency closing may be rescheduled at the 
discretion of the Library Director. If the library closes during the course of the 
day, all scheduled part-time employees present at the time of closing will be paid 
for the remainder of their shft. If the closing continues beyond three (3) days, 
full-time employees may choose to use available benefit leave time. 
ARTICLE M - HOLIDAYS 
Section 1: Yearly paid holidays shall be: New Year's Day, the Friday and Saturday before 
Easter, Memorial Day, Independence Day, Labor Day, Thanksgiving, last 
working day prior to Christmas Day and Christmas Day, plus one (1) mutually 
designated holiday. Effective July 1, 2006, the Friday and Saturday before Easter 
and one (I) mutually designated holiday will be deleted as holidays. 
Section 2: Each full-time employee will receive four (4) floating holidays in recognition of: 
Patriot's Day, Martin Luther King Day, Veterans Day and the employee's 
birthday to be taken during the calendar year. Floating holidays shall be pro-rated 
for all full-time employees during the first year of employment. The scheduling 
of these days is subject to the approval of the Library Director. Effective July 1, 
2006, the number of floating holidays will be decreased from four (4) to three (3). 
Section 3: Holiday time worked will be paid at double time unless the holiday is also a 
Sunday, when the pay will be triple time. 
Section 4: When the holiday falls on a Sunday, the following Monday will be observed as 
the holiday; when it falls on a Saturday, each employee who would normally 
work on that particular day, will observe it on the preceding Friday. 
Section 5: When the library is closed on a non-holiday or non-emergency day, full-time 
employees' day off shall be the closed day. 
Section 6: Any full-time employee working six (6) hours or more on a Saturday from July lst 
- September 1 St shall receive three and one-half (3 ,'/z ) hours compensatory time at 
straight time rate 'beginning with the third Saturday worked during that time 
period. Compensatory time must be used within twelve (12) months of the date 
earned. 
ARTICLE X - VACATIONS 
Section 1 : All vacations may be taken throughout the year. All vacations must be scheduled 
with the Library Director by March 1 and preference in scheduling of vacation 
time by the Library Director will be gven on the basis of seniority as set forth in 
Article VI hereof. Any vacation schedule changes necessary after March 1 should 
be agreeable to both the employee and the Library Director, if possible. 
Section 2: One (1) week of vacation time may be carried over to the next fiscal year. 
Additional carry-over of vacation time from one year to another may be permitted 
upon approval of the Library Director. 
Section 3: Vacations for employees with civil service appointments, full time: 
A. Librarians: 
Twenty (20) working days with pay starting after the first full calendar 
year of service. Effective 7/1/02, one (1) additional day for each full 
calendar year worked after the eighteenth (18th) year to a maximum of 
twenty-five (25) days. Effective 1/1/07, the twenty (20) days will be 
increased to twenty-five (25) days and the maximum will be increased to 
thirty (3 0) days. 
B. Other Bargaining Unit Employees: 
(1) Current Schedule 
(a) Ten (10) working days with pay starting after the first full 
year of service. 
(b) Fifteen (1 5) working days with pay after five (5) years of 
service. 
(c) Seventeen (1 7) working days with pay after ten (1 0) years 
of service. 
(d) Twenty (20) working days with pay after fifteen (1 5) years 
of service. 
(e) One (1) additional day for each two (2) calendar years 
worked beginning with the sixteenth (16") year to a 
maximum of twenty-five (25) days. 
(2) Schedule - Effective January 1,2007 
(a) Fifteen (1 5) working days with pay starting after the first 
full year of service. 
(b) Twenty (20) working days with pay after five (5) years of 
service. 
(c) Twenty-two (22) working days with pay after ten (1 0) 
years of service. 
(d) Twenty-five (25) working days with pay after fifteen (1 5) 
years of service. 
(e) One (1) additional day for each two (2) calendar years 
worked beginning with the sixteenth (1 6th) year to a 
maximum of thirty (30) days. 
C. The provisions of Section 3(A) and 3(B) will be applicable to new hires, 
effective 711 198. 
Section 4: Employees hired between January 1 and September 30 will have vacation days 
applied as indicated above. Five (5) days of vacation for employees hired after 
October 1 st after six (6) months of service. 
ARTICLE XI - LE.4VE WITH PAY 
Section 1 : Full-time employees will receive three (3) working days for personal business per 
year. Employees may convert unused personal days to sick leave by providing 
notice to the Library Director on or before December 1 ". 
Section 2: Jury duty: Any employee (full-time or part-time) called for duty as a juror and 
required to serve on a jury or who is subpoenaed to appear as a witness in any 
action or proceeding directly involving the Library, shall be allowed hisher full 
pay as an employee of the Lockport Public Library. The salary check will then be 
allowed and pension contributions will be protected. Employees shall provide the 
Library with proof of jury service. 
Section 3: All employees (part-time and full-time) who have a death of the immediate family 
(current spouse, children, father, mother, sister, brother, corresponding current in- 
laws, or a member of the employee's household and significant other) shall 
receive five (5) consecutive calendar days bereavement leave which shall not be 
deducted .from any other accumulated time for each death. Effective 7/1/05, all 
employees, who have a death of a grandparent or grandchild shall receive three 
(3) consecutive calendar days to attend the day of h e r d  or memorial service. 
Full-time employees may use an additional two (2) days family sick days for the 
death of grandparent or grandchild. 
ARTICLE XI1 - LEAVE WITHOUT PAY (Full-Time or Part-Time) 
Section 1: An employee eligible for either an unpaid leave of absence up to one(1) year in 
length and/or an extended illness is an employee who has been in the employ of 
the Library three (3) years or more, and who is either a full-time employee or a 
part-time employee with a civil service appointment. 
Section 2: An unpaid leave of absence up to one (1) year in duration may be granted to an 
eligible employee with the approval of the Library Director which shall not be 
unreasonably withheld. 
Section 3: When all accumulated sick leave, vacation, and personal leave days available for 
use for a lengthy illness have been exhausted, a one (1) year extended illness 
unpaid leave may be granted to an eligible employee by the Employer and the 
position of the employee will be secured for the one (1) year leave period. 
Section 4: Military leave will be granted as provided by law. 
Section 5: In the event an unpaid leave of absence or extended illness leave is granted to an 
eligible employee, any such employee having health insurance coverage through 
the Employer's medical insurance group may elect to continue such coverage by 
paying the cost of such coverage to the Business Office by the fifth (5) day of 
each month. Failure to pay on time will result in coverage being terminated for 
such employee. Any employee who is granted a leave of absence without pay or 
extended illness leave shall make all arrangements to continue coverage with the 
Business Office prior to the commencement of such leave. All unpaid illness or 
disability absences of ninety (90) calendar days or less, the Employer agrees to 
continue insurance coverage at no cost to the employee. 
Section 6: Maternity leave for female employees shall be considered as a medical leave of 
absence. Accumulated sick leave and annual personal and compensatory time 
may be used at the option of the employee. The leave begins when the employee 
is no longer able to perform her regular job duties. The leave ends when the 
employee is again physically able to perform her regular job duties. 
An employee needing a maternity leave is encouraged to submit a notice to the 
Library Director at the appropriate time, stating the probable date the leave shall 
begin and end. 
A male employee may take a paternity leave up to five ( 5 )  working days 
following the birth of, or the adoption of, a child. These leaves shall be charged 
to accumulated sick leave, annual leave, personal leave, compensatory time, or 
the leave may be taken without pay. 
Section 7: Child care leave. Any employee requesting a child care leave following the birth 
or adoption of a child, shall be granted an unpaid leave of up to one year, subject 
to eligibility requirement in Section 1 of this article. 
ARTICLE XIII - SICK LEAVE 
Section 1: Full-time employees shall accrue and accumulate sick leave after six (6) months 
fiom date of hire at the rate of one and one-half (1 %) days per month and shall be 
entitled to accumulated sick leave of 240 days effective 7/1/04. 
Section 2: In the event an employee experiences an absence from work which is taken as a 
sick leave due to an injury or illness or anticipates such an absence at a future 
date: 
A. 
B. 
Such employee shall, upon request of the Library Director, provide a 
doctor's certification as to the illness or injury of the employee. Such 
doctor's certification shall state to the extent possible the projected period 
of anticipated absence. 
h the event that an employee becomes aware of the necessity of incurring 
an absence fiom work due to injury or illness, at a future time, the 
employee shall, upon becoming aware of such information, immediately 
advise the Library Director of such anticipated absence and, to the extent 
possible, the duration of such absence. 
Section 3: Worker's Compensation. Whenever an employee is necessarily absent fiom work 
because of occupational injury or disease, as defined in the Worker's 
Compensation Law, full pay shall be allowed himher under the Library's Sick 
Leave Plan, provided the employee is entitled to such sick leave pay at the time of 
such absence. When the employee's case has been adjudicated by the Worker's 
Compensation Board, and an award has been granted covering the time of 
absence fiom employment because of such injury, such compensation award shall 
be credited and paid directly to the Lockport Public Library for those days which 
the employee has received full pay allowance from the Library under its Sick 
Leave Plan in the same proportion as the compensation award bears to the sick 
leave pay received by the employee. The employee's sick leave shall be 
reimbursed in the amount of such award. 
Section 4: A doctor's certification may be required for leave due to a serious illness of a 
family member or of the employee. If the employer requires certification, it must 
be provided in a "timely manner". 
If the employer has reason to doubt the validity of the certification, the employer 
may require that a second opinion be obtained by a health-care provider 
designated and paid for by the employer. However, the health-care provider must 
not be employed on a regular basis by the employer. 
If the opinions are conflicting, the employer may require, at the expense of the 
employer, that the employee obtain a third opinion by a health-care provider 
approved jointly by the employer and employee. This third opinion is final and 
binding on both the employer and the employee. 
The employer may require that the employee obtain subsequent recertifications on 
a reasonable basis. 
Section 5: On return from leave, the employee is entitled to be restored to hisher same 
position when the leave commenced or to an equivalent position with equivalent 
employment benefits, pay, and other terms and conditions of employment. 
Section 6: Twenty (20) days in any one (1) year may be charged against accumulated sick 
leave for the illness or injury of the employee's immediate family or of a spouse, 
child, father, mother, brother, sister, corresponding in-laws or significant other as 
mutually defined, to the extent of sick leave available for that employee. 
"Significant Other" shall be defined as an unmarried employee with the same sex 
or opposite sex domestic partner who have resided together for at least six (6) 
months, have a committed, long term relationship of mutual support and are 
financially interdependent. 
ARTICLE XIS' - PART-TIME BENEFITS 
Section 1 : 
Section 2: 
Section 3 : 
Paid leave for part-time employees will be granted after one (1) year of service 
based upon the average number of hours worked in a pay period in the previous 
calendar year. 
Average Hours in Pav Period Annual Leave (Hours) 
(a) Nineteen (1 9) up to thirty (30) 40 
(b) Thirty (30) up to thirty-eight (3 8) 50 
(c) Over thirty-eight (38) Full-time benefits 
Paid leave will be determined based on the number of hours worked from 
January 1 - December 3 1 of the previous year, and.Article XIV, Section 1 of 
the Agreement. The Clerk to the Board of Trustees or whomever is responsible 
for payroll notifies all employees in the bargaining unit of leave time earned each 
January. It is to be taken by the end of that calendar year. 
Employees lured between Janua~ry 1 and September 30 will have leave (hours) 
applied as indicated above. No leave (hours) will be available to a new hire after 
October 1 until January 1 of the year following one (1) year of employment. 
ARTICLE XV - RETIREMENT 
Section 1: All employees having full-time appointments are required to become members of 
the New York State Employees Retirement System and such membership is 
available to part-time employees with civil service appointments. Retirement 
benefits will be provided pursuant to the Rules and Regulations of New York 
State. Placement in the tier will be according to law. 
Section 2: Upon retirement, up to 165 days of unused sick leave shall be applied toward 
retirement service credit as provided under Section 415 of the New York State 
Employees Retirement System and up to five (5) unused sick days beyond the 165 
days shall be paid to the employee in one lump sum at time of retirement. 
Effective 7/1/04 up to ten (10) unused sick days beyond the 165 days shall be 
paid. 
ARTICLE XVI - MEDICAL INSURANCE 
Section 1 : Medical insurance provided by the Employer shall be on a single coverage basis 
for eligible employees who are not heads of households and only as set forth in 
Section 5. 
Section 2: The cost of the family coverage of medical insurance will be paid by the 
Employer to extent set forth below in Section 5, except that the Employer will not 
pay double coverage. If one member of the employee family has head-of- 
household or family coverage elsewhere, the Employer will not provide coverage. 
Section 3: Employees eligible for medical insurance provided by the Employer are full-time 
employees. 
Section 4: The library will provide to eligible employees hired on or before 7/1/2003 the 
Major Med Plan known as the Orleans-Niagara 80120 school health plan or HMO 
as offered by the Orleans-Niagara BOCES Health Consortium. 
The library will provide to all eligible employees hired after 7/1/2003 
coverage by an HMO plan offered by the Orleans-Niagara BOCES Health 
Consortium. 
Coverage will include the Group Health, Inc., GHI No. DT547 (dental) 
Spectrum 2000. Prescription coverage zero co-pay generic, $5.00 co-pay brand; 
or as provided through the Orleans-Niagara BOCES Health Consortium. 
Section 5: Medical insurance benefits: 
A. All employees who are, as of August 1, 1989, currently full-time 
employees of the Library and other employees who are, as of August 3 1, 
1989, currently eligible for medical insurance benefits provided by the 
Employer pursuant to the existing Collective Bargaining Agreement 
between the Lockport Public Library and the Lockport Public Library 
Employees Association shall remain eligible for full medical insurance 
benefits provided by the Employer. 
B. Full-time employees who are hired between September 1, 1989 and June 
30, 2003 shall have medical insurance benefits provided by the Employer 
to the extent set forth below: 
Full-time employees hired between September 1, 1989 and June 
30, 2003 shall have the same medical insurance benefits package 
as provided to full-time employees hired before September 1, 
1989, except that the Employer will pay only the following 
percentage of the annual cost of such medical insurance benefits: 
(a) First year - Employer pays 50% 
(b) Second year - Employer pays 60% 
(c) Third year - Employer pays 70% 
(d) Fourth year - Employer pays 80% 
(e) Fifth year - Employer pays 100% 
Full-time employees hired after September 1, 1989 shall make 
provisions with the business office to have an appropriate 
deduction from salary - wages made at each pay period adequate to 
pay the employee's share of the medical insurance cost. Failure to 
authorize such deduction will disqualify the employee from 
receiving the Employer contribution toward medical insurance 
costs. 
Effective July 1, 2003, the Employer will pay for only single 
coverage for eligible new hires. If two (2) person (if available), or 
family coverage is desired, the employee will pay the difference 
between single and two (2) person (if available) and family 
coverage. 
Section 5 (B)(l) and (2) shall be deleted effective 1/1/07 and 
replaced with Memo of Understanding Appendix C. 
C. Except as provided for in Section 5 for current covered employees, the 
traditional plan is eliminated effective 7/1/05. 
Section 6: Retirement medical coverage. Upon retirement, an employee having medical 
insurance coverage with the Employer's medical insurance group may continue as 
a member by paying the cost of such coverage to the business office by the fifth 
(5) day of the month. Failure to pay on time will result in the employee being 
dropped from the program. 
Section 7: Employees eligible for health and prescription insurance coverage (as outlined 
above) will be allowed to discontinue such coverage in exchange for a stipend as 
follows, provided helshe is in the plan for the previous twelve (12) months and 
thereafter on a yearly basis: 
$1,000 (one thousand dollars) for waiver of single coverage plan. 
$2,000 (two thousand dollars) for waiver of family coverage plan. 
A. The stipend will be paid for each fiscal year the employee chooses not to 
receive the Library-sponsored healthlprescription plan. 
B. Any individuals who wish to participate in this "opt-out" provision must 
file a signed letter of intent with the Library Director prior to June 1' (that 
is, the beginning) of the fiscal year in which coverage will not be in effect, 
or at the onset of employment. 
C. The "opt-out" applies only to the Niagara-Orleans Health Consortium 
administered health insurance plan (as above). 
D. The stipend will be paid to the employee in equal installments in each 
paycheck fiom the first paycheck in July through the last paycheck in 
June. 
E. Individuals who discontinue their healtldprescription insurance coverage 
may not re-enter the program unless alternative coverage has become 
inaccessible (through divorce, termination of spouse's employment, etc.) 
ARTICLE xvn - GRIEVANCE PROCEDURE 
Section 1 : General Procedures: 
A. It is the'intent of these procedures to provide for the orderly and prompt 
settlement of differences in a fair and equitable manner. 
B. The Board and the LPLEA shall have the right to be represented at any 
step of the procedure by a person of their own choice. 
C. Any specified time limits may be extended by mutual agreement in 
writing. 
D. Failure at any step of the procedure to appeal a grievance to the next step 
within the specified time limit shall be deemed to be acceptable of the 
decision rendered at that step, except as provided in Section 1 C above. 
E. The LPLEA shall have the right to submit a so-called "class" grievance, 
i.e., one involving a matter of general effect on the membership, provided 
there is at least one specified instance of action by the Board resulting in 
an alleged violation under this grievance procedure. 
F. If a grievance is appealed by the LPLEA to arbitration pursuant to this 
Agreement, such appeal shall constitute a waiver by the grievant and the 
LPLEA of all rights hetshe may have to bring the subject matter of the 
grievance before any administrative agency (including the Commissioner 
of Education) or court for decision other than to move to stay, vacate or 
confirrn an arbitration. 
Section 2: Definitions: 
A. "Grievance" shall mean any claimed violation, misinterpretation, or 
unlawful application of any provision of this Agreement, or policylrule of 
the BoardLibrary Director. 
B. "Employee" includes any individual or groups of individuals covered 
under the terns of h s  contract, or the LPLEA when it files a grievance. 
Section 3: Grievance Steps: 
A. Step 1 - Presentation of Grievance: Any employee having a grievance 
shall submit the grievance, in writing, on the prescribed "grievance form" 
to the Library Director within twenty-one (21) calendar days of the 
incident which gave rise to the grievance. The prescribed form is 
available from either the Library Director or the President of the LPLEA. 
Within twenty-one (21) working days of its receipt, the Library Director 
shall render a decision in writing and present it to the employee. 
B. Step 2 - Appeal to President of Board of Trustees 
(1) If the written grievance is not resolved by the action of the Library 
Director within twenty-one (2 1) working days of its receipt, it may 
be appealed to the President of the Board of Trustees. 
(2) The President of the Board of Trustees, within ten (10) working 
days of the receipt of the grievance at this step, will schedule an 
informal hearing at which the interested parties will have an 
opportunity to be heard. At this stage of the grievance procedure 
and thereafter, the employee shall have the right to be represented 
by the LPLEA provided that the grievant is present unless the 
parties mutually agree grievant does not need to be present. 
(3) If a grievance is not resolved by the action of the President of the 
Board of Trustees within ten (10) working days of the hearing at 
this step, it may be appealed to Step 3. 
C. Step 3 - Arbitration 
(1) In the event the LPLEA is not satisfied with the decision made by 
the President of the Board of Trustees then the Association shall, 
within five (5) working days of receipt of the decision of the 
President of the Board of Trustees, notify the Library Director in 
writing of the intention to submit the grievance to arbitration. No 
grievance shall be submitted to arbitration without approval of and 
representation by the LPLEA. 
(2) Within ten (10) working days of such written notification, the 
Library Director and the LPLEA shall attempt to mutually select a 
person to act as the arbitrator. 
(3) If the parties cannot agree on an arbitrator within the ten (10) 
working days, then a name from the list of arbitrators will be made 
in rotating order. The rotating list of arbitrators shall be: 
1. Stuart Pohl 
2. Miriam Winokur 
3. James McDonnell 
(4) The arbitrator shall render his decision in writing within hrty (30) 
calendar days after the close of the hearing and such decision shall 
be final and binding on all parties. 
(5) The fees and expense of the arbitrator shall be shared equally by 
the Employer and the LPLEA. No transcript shall be required. 
Any party desiring a transcript shall pay for it and provide a copy 
to the other party. 
(6) The power and authority of the arbitrator in rendering his decision 
shall be limited to determining whether there was a violation, 
misinterpretation, or unlawful application of the Agreement and, if 
so, directing compliance by the Employer with the provision of 
this Agreement or directing the Employer to refrain from such 
unlawful application of this Agreement. Any remedy given shall 
be in strict compliance with the provisions of this Agreement. The 
arbitrator shall have no power to add to, subtract from, or change 
the provisions of this Agreement. 
ARTICLE XVIII - LABOR MANAGEMENT RELATIONS 
There shall be meetings of the Library Director and the President of the LPLEA upon the request 
of either party to discuss problems of mutual concern. 
ARTICLE XLX - NONDISCRIMINATION 
The Employer and the Association agree that they have a responsibility to promote and provide 
equal opportunities for employment, and as such, it shall be the positive and continuing policy of 
the Employer and the Association to assure an equal opportunity in employment regardless of 
race, color, religion, sex, marital status, age, handicap or national origin. 
ARTICLE XX - SAVINGS 
Section 1: This contract incorporates the entire understanding of both parties on all issues 
contained herein or which have been discussed during these negotiations. 
Therefore, both parties agree that negotiations will not be reopened on any item 
during the life of this contract unless the parties mutually agree to do so. 
Section 2: If any provision of this Agreement is or shall be contrary to law, then such 
provision shall not be applicable or performed or enforced, except to the extent 
permitted by law, and any substitute provision shall be subject to negotiation. 
The parties agree to commence negotiations on provision(s) determined to be 
contrary to law within thirty (30) calendar days of such final determination. The 
remainder of the Agreement shall not be affected. 
AJXTICLE XXI - LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXII - DURATION 
The provisions of this Agreement shall be effective from July 1,2005 to June 30,2007. 
IN WITNESS OF THE FOREGOING, the parties have caused their duly authorized 
representatives to execute this Agreement. 
Date: 
FOR THE LOCKPORT PUBLIC LIBRARY FOR THE BOARD OF TRUSTEES 
EMPLOYEES ASSOCIATION OF THE LOCKPORT PUBLlC LIBRARY 
SCHEDULE A 
July 1,2005 - June 30,2006 
SLC 
18,737 
19,487 
20,263 
21,073 
21,918 
22,793 
23,705 
24,655 
25,640 
26,666 
27,734 
28,843 
29,997 
31,197 
32,443 
33,743 
35,091 
36,495 
37,955 
38,713 
39,487 
40,276 
41,081 
41,903 
42,741 
43,595 
45,350 
PLC 
19,667 
20,454 
21,271 
22,124 
23,007 
23,927 
24,886 
25,879 
26,gI 5 
27,992 
29,111 
30,275 
31,486 
32,746 
34,056 
35,418 
36,836 
38,310 
39,843 
40,640 
41,453 
42,282 
43,127 
43,990 
44,870 
45,767 
47,610 
CUS 
20,664 
2 1,490 
22,349 
23,242 
24,173 
25,142 
26,146 
27,193 
28,281 
29,412 
30,590 
31,811 
33,084 
34,409 
35,784 
37,214 
38.704 
40,252 
4 1,863 
42,700 
43,554 
44,425 
45,314 
46,220 
47,144 
48,087 
50,022 
SCHEDULE A 
July 1,2006 - June 30,2007 
SLC 
19,018 
19,779 
20,567 
21,390 
22,247 
23,135 
24,061 
25,025 
26,025 
27,066 
28,150 
29,276 
30,447 
31,665 
32,930 
34,249 
35,617 
37,043 
38,524 
39,294 
40,079 
40,880 
41,697 
42,532 
43,382 
44,249 
46,030 
PLC 
19,962 
20,761 
21,590 
22,456 
23,352 
24,285 
25,259 
26,268 
27,318 
28,412 
29,548 
30,730 
31,959 
33,237 
34,567 
35,950 
37,389 
38,885 
40,440 
41,249 
42.074 
42,916 
43,774 
44,650 
45,543 
46,454 
48,324 
CUS 
20,974 
21,812 
22,685 
23,591 
24,536 
25,519 
26,539 
27,601 
28,705 
29,853 
31.049 
32,288 
33,580 
34.925 
36,321 
37,772 
39,285 
40,856 
42,491 
43,341 
44,207 
45,091 
45,993 
46,913 
47,851 
48,808 
50,773 
SCHEDULE B 
ANNUAL RATES 
JULY 1,2005 - JUNE 30,2006 
AND 
JULY 1,2006 - JUNE 30,2007 
SCHEDULE B 2005-2006 
Title ........................ 
I 2 
L- I 31 , I  55 32,402 
L-2 32,402 33,699 
LC 17,617 18,410 
SLC 19,804 20,597 
PLC 21,990 22,783 
AC 19,804 20,597 
C 21,990 22,783 
SCHEDULE B 2006-2007 
Title ....................... 
I 2 
L- I 31,623 32,888 
L-2 32,888 34,205 
LC 17,882 18,686 
SLC 20,101 20,906 
PLC 22,320 23,124 
AC 20,101 20,906 
C 22,320 23,124 
--- Longevity Steps --- 
A B C 
39,030 42,087 46,296 
43,727 48,100 52,910 
22,896 25,471 28,237 
25,282 27,658 30,424 
28,423 31,265 34,391 
25,282 27,658 30,424 
29,516 32,468 35,714 
--- Longevity Steps --- 
A B C 
40,370 42,718 46,991 
44,383 48,821 53,704 
23,239 25,853 28,661 
25,661 28,073 30,880 
28,849 31,734 34,907 
25,661 28,073 30,880 
29,959 32,955 36,249 
SCHEDULE C 
PART TIME HOURLY RATES 
JULY 1,2005 - JUNE 30,2006 
AND 
JULY 1,2006 - JUNE 30,2007 
Schedule C - 2005-2006 
Title ........................ Steps ------------. 
1 2 3 
L- 1 13.86 14.41 14.99 
L-2 14.41 14.99 15.59 
LC 7.84 8.19 8.55 
SLC 8.81 9.1 6 9.53 
PLC 9.78 10.1 3 10.50 
AC 8.75 9.1 0 9.46 
C 9.71 10.07 10.43 
Schedule C - 2006-2007 
Title ........................ Steps ------------ 
1 2 3 
L- 1 14.00 14.56 15.14 
L-2 14.56 15.14 15.74 
LC 7.91 8.27 8.64 
SLC 8.90 9.25 9.62 
PLC 9.88 10.23 10.60 
AC 8.84 9.1 9 9.56 
C 9.81 10.17 10.53 
--- Longevity Steps --- 
A B C 
17.36 18.72 20.59 
19.45 21.39 23.53 
10.18 11.33 12.56 
11.25 12.30 13.53 
12.64 13.91 15.30 
11.17 12.22 13.44 
1 3.04 14.34 15.78 
--- Longevity Steps --- 
A B 
17.87 18.91 
19.64 21.61 
10.29 11.44 
11.36 1 2.42 
12.77 14.05 
11.28 12.34 
13.17 14.49 
APPENDIX A 
Seniority Dates for Members of LPLEA as of July 1,2005 
Date of Hire Date of Entry into LPLEA* 
Richard Birdsall 712 712004 
Steven Bowler 03/26/97 
Anne M. Clasper 10128102 
Marianne Colton 1 211 194 
Ingrid A. Crittenden 9120189 
Mary Ernest 8129100 
William M. Hall 911 1/78 
RoseAnn Kern Haseley 9/6/94 
Linda C. Hiser 
Holly E. Keller 
Marjorie L. Kenney 
Claire McDonough 
Raymond F. Rehm 
Abigail A. Schuler 
Theresa M. Simmons 
Judith A. Slowey 
Linda Smith 
Sheri Stevens 
Barbara Verklan 
1 01719 1 
1 21 1 3/74 
611 8185 
1120197 (Retiring from full time position 7/23/05) 
12122104 
10128104 
*Determines seniority per contract, Article VI, Section 7 
APPENDIX B 
"SIGNIFICANT OTHER" 
"Significant Other" shall be defined as follows: 
Unrnanied employee with the same sex or opposite sex domestic partner who have 
resided together for at least six (6) months, have a committed, long term relationship of mutual 
support and are financially interdependent. Should the partnership terminate, the employee is 
required to notify the Library Director within thirty (30) days of its termination. Another 
domestic partner may not be eligible until six (6) months after notification of the previous 
termination has been received by the Library Director. 
To enroll the "Significant Other", the employee must submit a copy of one (1) item of 
proof that the employee and the domestic partner have resided together for at least six (6) 
months. The list below shall constitute proof of residency, but other proof not on the list may be 
submitted if acceptable to the Library Director. 
Joint obligation on a loan 
Joint ownership of a residence 
Joint renters' or homeowners' insurance policy 
Joint responsibility for child care (e.g., school documents, guardianship) 
Designated as beneficiary under the other's life insurance policy, retirement benefits 
account or will or executor of each other's will 
An affidavit by a creditor or other person able to testify to partners' financial 
interdependence 
Mutually granted durable power of attorney 
Designation of one partner as the representative payee for the other's government 
benefits 
Joint ownership or holding of investments 
Joint ownership or lease of a motor vehicle 
Both listed as tenants on the lease of a shared residence 
Mutually granted authority to make health care decisions 
Share a household budget for the purpose of receiving government benefits 
Claim partner as a dependent for federal tax purposes 
Joint bank account 
Joint credit or charge card(s) 
Status as authorized signatory on the partner's bank account, credit card or charge card 
Other proof establishing economic interdependence 
APPENDIX C 
MEMORANDUM OF UNDERSTANDING 
July 6, 2005 
The Lockport Public Library and the Lockport Public Library Employees Association hereby agree 
to the following: 
Article XVI - Medical Insurance 
Effective 7/1/07 or when the last employee eligible for benefits under Section 5(B)(1) and (2) reaches 
the 100% level, Section 5 will be amended as follows: 
Section 5 - Medical Insurance Benefits 
A. All employees who are, as of June 30, 2003, full-time employees of the Library and eligible 
for medical insurance benefits provided by the Employer pursuant to the existing Collective 
Bargaining Agreement between the Lockport Public Library and the Lockport Public Library ' 
Employees Association shall remain eligible for full medical insurance benefits (single or 
family coverage) provided by the Employer. 
B. Effective July 1, 2003, the Employer will pay for only single coverage for eligible new hires. 
If two (2) person (if available), or family coverage is desired, the employee will pay the 
difference between single and two (2) person (if available) and family coverage. 
The parties have hereunder set their names this July 6, 2005. 
LOCKPORT PUBLIC LIBRARY 
EMPLOYEES ASSOCIATION LOCKPORT PUBLIC LIBRARY 
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